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Women in Export/Potential Employers Met Trainees in 
Gemstones Semi-processing

 

 

The project “Connecting 14 Young Women 
to the Export Market” was  implemented by 
CAWEE, where vocational skills training was 
organized for the trainees for three months. 
The project was fully funded by World Vision 
Ethiopia (WVE) and the machines for the 
training were secured from the Turkish 
Cooperation and Coordination Agency (TIKA).
 
While this skills training was in progress, visit at 
the training site was organized by CAWEE, 
October 5, 2018, for the women owned and 
managed companies in the Gemstones and 
Jewelry sector, involved in export, to meet the 
trainees. The women owned and managed 
companies who are also the potential employer 
companies for the 14 trainees visited the 
trainees on site to encourage them and also to 
provide them the assurance that each of the 
exporting companies have their social 
obligations in providing them full time 
employment.
 
 

Company Owners Assi's Design (Left) , Ayni’s Gallery (Middle) and Lolite Jewelry (Right) with the Trainees that they 
Expect to Employ
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The Executive Director of CAWEE Mrs. 
Nigest Haile welcomed the invited guests, 
on behalf of herself and the trainees. She 
underlined that, the training is going well so 
far as it is planned, where she also 
appreciated the commitment of the 
exporting companies in availing full time 
employment to the trainees.
 
 
Present in the visit program and in the 
meeting were owners and managers of 5 
exporting companies: Assi’s Gallery, Ayni’s 
Design, Lolite Jewelry, MGHH and ABKA 
Leather that have shown their commitment 
in employing the trainees.



 

 
 

Trainee’s Products Displayed

Company Owners and Trainees Group Picture
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Cont...

During the meeting, the invited guests, i.e. 
the potential employers, introduced 
themselves and each one of them delivered 
their remarks in encouraging the trainees to 
dream big and to work hard to achieve their 
dreams. They also underlined that, each of 
the companies will commit themselves to 
provide them hands-on and on-the-job 
trainings to take them to the next level, to be 
able to up-grade their skills.
The trainees were also given the opportunity 
to express their feelings, where they thanked 
CAWEE for the opportunity to participate in 
this skill training, sincerely thanking WVE for 
the financial support that it extended to 
CAWEE for them to take part in the skills 
training.
 

 
The trainees further expressed their thanks to TIKA for 
the machines support that they were using during the 
training. The trainees also thanked the employing 
companies for the opportunity that they gave to them.
 
Once the visit and the meeting was finalized, the semi-
processed gemstone products produced by the 
trainees were displayed, where it was visited by the 
employing companies. 
 
The exporting companies were happy in seeing the 
level of the performance of the trainees while visiting 
their products.



With the generous support that CAWEE secured from World Vision Ethiopia, it has continued implementing 
the project “Connecting Twelve (12) Young Women to the Export Market” for the second round gemstones 
semi-processing training.
 
This project has started getting implemented through the provision of technical skills training in gemstones 
semi-processing, targeting twelve (12) vulnerable young women (6 living with HIV/AIDs, 5 with disabilities & 1 
the poorest of the poor).
 
The second round training started on October 01, 2018, organized for three months, trainees will be able to 
acquire both the technical skills in semi-processing gemstones and also acquiring knowledge and skills in 
entrepreneurship development and life skills.

Employment Facilitation for the First Round Gemstones Semi-
processing Trainees
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As they promised to do so in their visits, the women owned and managed exporting companies employed 
all the trainees of the first round in gemstones semi-processing, once the technical skill training was 
finalized.
 
During the employment facilitation process, continuous meetings were organized with the company owners, 
where those companies again confirmed their commitments to provide full time employment opportunities 
with continued on-the-job trainings for all the 14 trainees.
 
In this respect, the companies employed the following number of trainees:
       • Kabana Leather ……………… 4 trainees,
       • Heluya Gem Trading ………….2 trainees,
       • Dell Commercial ………………2 trainees,
       • Ayni’s Design…………………..2 trainees,
       • MGHH………………………......3 trainees and
       • Abka Leather…………………...1 trainee.
 
The trainees in gemstones semi-processing have already started their full time job, where employing 
companies are going to provide on-the-job trainings for a short period before the trainees are regularly 
employed by the exporting companies and before they move out of Safe House (the rehabilitation center 
that they  are staying). Ten (10) of the trainees that were staying at the Safe House will move out from that 
facility, to rent their own houses, planning to start living in groups near to the area where the employing 
companies are located once they finish the on-the- job training.

Second Round Gemstone Semi Processing Trainees During the Training

Second Round Gemstones Semi-processing Skills Training



 
 
After the introduction made by each of the participants, the 
roundtable discussion was opened by a brief remark made by Mrs. 
Nigest Haile, the Executive Director of the Center for Accelerated 
Women’s Economic Empowerment (CAWEE) and the Founder and 
Board Member of Enat Bank, who was also the moderator of the 
meeting . The discussion focused on the following three major areas:
 
     · Priority Sectors,
     · Areas that Need Focus to Facilitate Business Relationships and
     · Way Forward.
 
The discussion was participatory, where all the invited guests, the 
women investors, were able to contribute their views, ask questions 
and further discuss on what needs to be done next.

Women Investors Roundtable Luncheon
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Participants of the Roundtable Luncheon 

A Luncheon event was organized by Dubai Chamber International Office – Ethiopia on November 15, 2018 
at Marriot Hotel Addis Ababa, Ethiopia. The luncheon that was hosted by the Dubai Chamber International, 
focused on women investors in Ethiopia, on how best they can get connected with the women investors in 
Dubai. The roundtable luncheon started with an opening remark made by the new Head of Office of the 
Dubai Chamber International Office in Ethiopia, Mrs. Tewabech Molla. Where she thanked the guests for 
coming and underlined that having the first roundtable luncheon with Ethiopian women investors was a huge 
step towards addressing the needs of both the Ethiopian and Dubai women investors. She further 
underlined that this luncheon is mainly aimed at focusing on the following three issue areas:
 
       1. Share best practices among the guests who are women in export;
       2. Address the challenges women investors face and    
       3. Discuses on how business connections can be made.
 
Present as the guest of honor was Mr. Ahmed Al Badawi, Head of Political, Economic and Media Affairs 
Section from the Embassy of the United Arab Emirates, Ethiopia, where he delivered a remark on how such 
an event can help, both Ethiopia and Dubai, to get connected and facilitate business linkages, where he 
mentioned that, the Embassy of the United Arab Emirates is ready to offer any kind of assistance and help 
to facilitate the market linkages of both countries.
 
 
 
 

Mr.Ahmed(Left), Mrs.Tewabech (Middle) 
and Mrs.Nigest (Right)



 

 
 

 
 

Migration has emerged as a central theme on the international policy agenda 
over the past decade. In response to these worrying trends, Morocco has 
adopted a distinguished, balanced and humanist policy towards Sub-Saharan 
migration. This policy is based on Morocco’s commitment to cooperate on 
illegal migration with Southern Mediterranean countries, and the preservation 
of the relations with African countries from which a great majority of migration 
candidates originate.
 
This High Level Seminar on Migration was organized in Rabat, Morocco, 
November 02, 2018, by the OCP Policy Center, which is a Moroccan Think 
Tank organization whose mission is to contribute to knowledge sharing and 
to enrich reflections on key economic and international relations and issues.
 
Seventy (70) participants took part at this High Level Seminar, participants 
came from different countries: from the different part of Africa, North America, 
the Middle East and Europe, where the majority of the participants (35%) 
were from the different parts of Europe.  Participants from Morocco were also 
in attendance.
 
To make a synergy, involving non-state actors, the civil society, was 
considered crucial and that was why, the Center for Accelerated Women’s 
Economic Empowerment (CAWEE) was invited to take part in this High Level 
Seminar on Migration.
 
In the four panels that took place during the High Level Seminar, there were 
27 speakers, where one of the speakers was the Executive Director of 
CAWEE, where the Director spoke on the theme, “Economic Empowerment 
of Women for Migration Prevention”.

The Executive Director of CAWEE Took Part at the High Level Seminar 
on Migration in Morocco

      Participants of the High Level Seminar

Nigest Speaking at the High 
Level Seminar

Ms. Assia (Ambassador at Large 
of His Majesty the King of 

Morocco) Moderating the Session
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CAWEE’s 2017 General Assembly (GA) Meeting
 

 

 

 

 

 

The Center for Accelerated Women’s Economic Empowerment 
(CAWEE) conducted its 2017 General Assembly (GA) meeting on 
November 29, 2018 at Mosaic Hotel, 10:00am-1:30pm, Addis Ababa, 
Ethiopia.
 
The meeting started with a welcoming remark delivered by the 
Executive Director of CAWEE Mrs. Nigest Haile.  Member companies 
and the invited guests were given the opportunity to briefly introduce 
themselves and their companies.
 
Following the introductions was presentation made by the Executive 
Director on the performance of the organization in 2017, where the 
performance of the different project activities with the achievements 
recorded was presented. The performance report presentation was 
followed by the External Auditor’s report of 2017, which was 
presented by Mrs. Menbere Leul, Owner and Manager of Menbere 
Leul, Menbere Leul& CO. Chartered & Certified Accountants.
 
During the GA meeting, guests were also invited, representing DHL, 
Africa 118 and Enat Bank, where those invited guests provided 
information on the different services that each of their organizations 
are providing, with a focus to women in export.
 
The GA meeting came to an end with a closing remark delivered by 
Mrs. Nigest Haile inviting all the GA participants to continue the 
discussion over lunch.
 

Member Companies & Invited Guests during the GA

Ms. Beza Country Manager, Africa 118 

 Members Introducing themselves and their Companies

Mrs. Menbere Presenting CAWEE’s External Audit 
Report
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Women Techmakers Launching on Devfest 
DevFest is the annual developer and IT enthusiast conference 
that offers speaker sessions across different topics, codelabs, 
hackathon and more. DevFest is a community-led, developer 
events hosted by the Google Developers Group (GDG) chapters 
around the globe focusing on community building and learning 
about different technologies.
 
It’s  a gathering of developers and Google technology 
enthusiasts which will cover multiple Google’s product areas 
such as Android, Firebase, Android Things, Flutter, Google Cloud 
Platform, ARCore, Google Assistant, Design Sprint, IoT, Machine 
Learning, Mobile Web and Artificial intelligence. DevFest Addis is 
uniquely tailored to the needs of the developers and IT 
enthusiasts
 
DevFest Addis 2018 was held on Nov 15, 2018 at Ethiopia Hotel. 
This event was a platform for developers, students and 
technology entrepreneurs to come together, learn, share ideas, 
share experiences and create networking. More than 400 
participants attended this event and among those, 125 were 
women. This event featured amazing speakers from Ethiopia as 
well as from Google.
 
What makes this event interesting was Women Techmakers Addis 
(WTM Addis) was launched in order to promote women’s 
participation in tech ecosystem and implement Diversity & Inclusion 
practice. WTM Addis is part of the global Google’s Women 
Techmakers program; where it provides a community which works 
for diversity and inclusion for women in tech industry.
 
One of the guests at Women Tech-makers launching was the 
Executive Director of CAWEE Mrs. Nigest Haile, delivering her 
remarks on how her organization works in the promotion of 
young women entrepreneurs.

Mrs. Nigest Delivering Her Remarks at the WTM
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Winner of Young Female Entrepreneur of the Year 2018

 

 

Three Ethiopian entrepreneurs, a young woman and man as well as a seasoned entrepreneur 
received the Entrepreneur of the Year Award on November 15, 2018.  
The 2018 celebration fall under the following theme: “Women, Youth, Inclusion and Ecosystem 
Connect”. The program was hosted by the Entrepreneurship Development Center (EDC-Ethiopia), 
at the Hilton Hotel. 
                                                                                                                                    
One of CAWEE’s members in the leather sector, Ms. Semehal Gush, the Founder and CEO of 
Kabana Leather, won the 2018 Global Young Female Entrepreneur Award. Kabana Leather is a 
very young company that produces different kinds of hand-made leather products.
 
Conquering the different challenges she faced in her business, Semehal succeed in growing and 
efficiently operating Kabana Leather.  Kabana Leather is one of the leading leather products 
producing companies in Ethiopia. Her work through Kabana has enabled her reaching the 
community through the provision of skills training to women that are internally displaced and young 
women that were sexually violated, doing her level best to transform their lives  for sustainable 
change.

Kabana Leather employs a total of 31 permanent and 10 temporary 
workers, out of which, 80% are women. Semhal’s ultimate goal is to be 
successful in realizing her dreams, in contributing her level best to the 
growth and expansion of the leather sector, which is expected to 
contribute significantly to the Nation’s GDP, complementing Ethiopia’s 
poverty alleviation agenda, so that Ethiopia becomes a middle income 
country by 2025. As a young successful entrepreneur, Semehal aims to 
be a role model for many young women, so that they follow her 
footsteps.
 
CAWEE would like to congratulate Semehal for the great achievement, 
in receiving the 2018 Global Young Female Entrepreneur Award and 
wishes her all the best in her ways forward.

Semehal Receiving the Award

Semehal Delivering Her Remarks during the Award
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